
 
 

What are the LanguageCert International ESOL benefits for employers? 

LanguageCert International ESOL Examinations are a proof that the resources you invest into 

language training deliver their expected return, which in turn is: 

 A condition for business growth through working across the borders 

 A tool for better understanding market needs through cultural awareness 

 A condition for efficient search for information about the industry/global economy. 

As you give your staff the chance to enrol for LanguageCert International ESOL 

Examinations, you will: 

 Develop your staff's English language competence to the desired standard 

 Improve your staff's ability to communicate with foreign partners 

 Enhance the image of your company thanks to the expanded range of the staff's 

competences 

 Be able to get approved as a LanguageCert Approved Test Centre – which is a badge 

of excellence through the Awarding Body’s quality assurance system  

 Be able to attract valuable new employees owing to in-house language training for 

the staff 

 Be able to objectively measure your English language training provider's success and 

performance 

Upon the prospect of an international certificate, your employees will:  

 Improve their language competence 

 Study harder if they know there is a target to achieve 

 Perceive studying and exams as a team-building activity (aimed at achieving a goal, 

which is an exam) 

 Develop self-esteem and motivation to achieve  

 Rate you higher as an employer 

  

Features - benefits: 

On-demand: there is no need to sacrifice work and on-the-job efficiency to prepare for a set 

date of the exam (like in the case of other exams). 

Conducted at a LanguageCert Approved Test Centre: The employee may sit for the exam 

at the premises of his/her company, which eliminates a stressful atmosphere associated with 

exams and saves commuting time.  

Conducted by Interlocutors: Your employees will have a lower exam stress level and be 

more successful – as the Interlocutor only conducts the spoken interview without assessing.  



 
 

Tests communicative skills: Your employees will be able to efficiently use the English 

language for purposes of work and international communication. 

Flexibility of two exams: Depending on their role in the company, you can decide whether 

you wish to train your employees to be excellent speakers of English, or it would suffice to 

be functional in reading and writing only - and choose the right exam accordingly.  

Mapped to the CEFR: your employees succeeding in a particular level of an International 

ESOL Exam are guaranteed to have the same level of functionality in English. 

  

How to get started 

Arrange for a meeting with a LanguageCert representative. We have a history of helping 

employers meet their people development needs. We will use all this experience to help you 

find your own solution. 

To contact us, please click here. 

 

 

http://www.languagecert.org/en/communication

